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CHILD SAFEGUARDING AND YOUNG PEOPLE POLICY

1. Policy Intent

Little Athletics has a zero-tolerance policy to harm, abuse and/or neglect of a Child/Young Personin any form.

All Children/Young People have the right to feel safe and protected from all forms of abuse, harm, and
neglect. Children/Young People have the right to take part in sport in a safe, positive, and enjoyable
environment. LAQ is committed to safeguarding and promoting the welfare of Children/Young People in
Little Athletics by providing asafe andinclusive environment and by ensuring that everyone involvedin Little
Athleticsis aware of theirrights and responsibilitiesin relation to Children/Young People.

If youhavereasontobelieve that a Child/Young Personis atimmediate risk of harm, you must follow the procedures
setoutin
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Annexure A:Respondingto of Abuse andHarmto Children and Young People andreport to the appropriate
law enforcement and/or child protection agency.

This Policy is separated info two sections.

a. Themainbody of the Policy, including Annexure B: Child/Young Person Safe Practices, sets out
behaviours that will constitute Prohibited Conduct in Little Athletics, and which may be subject to
sanctions under the Compilaints, Disputes and Discipline Policy (‘Prohibited Conduct’).

b. Annexure C:Best Practice Guidance and its appendices provide guidance regarding the standards
of behaviourexpected of from those involvedin Little Athletics. Failing to comply with the guidance set
outin Annexure C: Best Practice Guidance willnot be considered Prohibited Conduct under this
Policy, but compliance may be required under state or territory requirements.

To provide a Child/Young Person-safe environment, Relevant Organisations:

c. mustcomplywiththe ‘Respondingto Child Abuse Allegations’in (a) to the extentrequired by any
applicable state/territorylaw;

d. mustunderstand and comply withrelevant Child/Young Person safety standards within their
respectivejurisdiction;

e. should adoptandimplement a Child/Young Person safe commitment statement (example provided
in Appendix 1: Child/Young Person Safe Commitment Statement Example to Annexure C: Best
Practice Guidance) and appropriate recruitment, screening and fraining requirements for
employeesand volunteersworking in Child-related positions (see examples provided in Appendix 2:
Recruitment, Screening and Training Recommendations to 5 of Annexure C: Best Practice
Guidance); and

f.  should use best efforts to assist Relevant Persons to fulfil theirresponsibilities under this Policy.

In addition to complying with the requirements of this Policy, Relevant Persons should:

g. complywithLAQ's Blue Card Policy;

h. complywithallobligations that they are subject to underrelevant state/territory Child Protection
Legislation;

i. complywithalllegislative obligations that they are subject toinrelation foreporting of suspected
Child Abuse orholding a wwcc!;

j.  reportanyconcernsorallegations of Prohibited Conductinvolving any Relevant Person orRelevant
Organisation; and

k. provide frue and accurate information duringrecruitment and screening processes.

Relevant Persons and Relevant Organisations should familiarise themselves with their state/territory
reporting requirements. Failure to comply with these requirements could result in criminal proceedings
and/or furtheraction.

This Policyis part of LAQ's proactive and preventative approach to upholding its commitment to the safety,
wellbeing, participation, and empowerment of all Children/Young People who access Little Athletics.

2. Definitions

In this Policy, the following words have the corresponding meaning:

1 Child Family Community Australia Working with Children Checks & Police Checks Resource Sheet website.
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Activity means asporting contest, match, competition, event, or activity (including training), whether on a
one-off basis or as part of a series, league, or competition, which is sanctioned or organised by a Relevant
Organisation.

Adult means a person aged 18 years or over.

Approved Person means a family member such as mother, father, sister, brother, grandparent, aunt, uncle
or cousin, a guardian, carer, or a person who has been approved by the parent/carer and has an established
relationship with the Child/Young Person and/or their family.

Bullying means a person or group of people repeatedly and intentionally using words or actions, or the
inappropriate use of power, against someone or a group of people to cause distress andrisk to their wellbeing,
whetherin-person or online.

Child/Young Person means a person who is under the age of 18 years.
Child Abuse means;

(@) Physical Abuse is when a person subjects a Child/Young Person to application of physical force, which
may cause injury intentionally or inadvertently as a result of physical punishment or the aggressive
tfreatment of a Child/Young Person. Physically abusive behaviourincludes, butis notlimited to:

i shoving, hitting, slapping, shaking, throwing, punching, biting, burning, kicking; and
ii. harmfultraining methods orovertraining where thereisthe potentialtoresultindamagetoa
Child/YoungPerson’s physical development.

(b) Emotional Abuse occurs when a Child/Young Person does not receive the love, affection, or attention
they need forhealthy emotional, psychological, and social development or are exposed to
violence/abuse against other Children/Young People or Adults. Such abuse mayinvolve:

i repeatedrejection orthreatsto a Child/Young Person (eitherin-person or online);
ii. constantcriticism, teasing, ignoring, threatening, yelling, scapegoating. ridicule, intentional
exclusion, contfinual coldness, andrejection (eitherin-person or online);
iii. Bullying and Harassment (eitherin-person oronline);
iv. threatsto physically harm orhurt a Child/Young Person (eitherin-person oronline); and
V. harmfultraining methods or overtraining where thereisthe potentialtoresultindamagetoa
Child/Young Person's physical, intellectual, oremotional wellbeing and development.

() Sexual Abuse occurswhenanAdult,orapersoninauthority (i.e., older, oryoungerbutmorephysicallyor

intellectually developed)involvesa Child/YoungPersonin any sexual activity.

Perpetrators of sexual abuse take advantage of theirpower, authority, or position over the Child/Young
Person for their own benefit. It caninclude making sexualcomments fo a Child/Young Person, kissing,
touching a Child/Young Person's genitals or breasts, oral sex, orintercourse with a Child/Young Person.

(d) Neglect is the persistent failure or deliberate failure or denial to meet a Child/Young Person's basic needs.
Neglect includes the failure to provide adequate food, clothing, shelter, adequate supervision, clean
water, medical attention, or supervision to the extent that the Child/Young Person's health and
development is or is likely to be harmed. Types of Neglect include physical, medical, emotional,
educationalneglect and abandonment.

(e) Exposure to Family and Domestic Violence refers to abusive behaviour in any personal relationship that
allowsone persontointimidate, orto gain power and confrol over the other. Thisis offen thought of to occur
between married spouses or in other intimate relationships, but actually refers to any family relationship,
or personslivinginthe same home.

Child Protection Legislation meansallstate/territory Child/YoungPerson protectionlegislationas
amended fromtime to time, asummary of whichis available here.

Child/Young Person Safe Commitment means a Relevant Organisations' commitment to Child/Young

Person safety in Little Athletics, an example of which is outlined in Appendix 1: Child/Young Person Safe
Commitment Statement Exampleof Annexure C: Best Practice Guidance.
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Child/Young Person Safe Practices means the Child/Young Person safety requirements and practices
adopted andimplemented by Relevant Organisationsto help ensure the safety of Children/Young People
participatingin a Little Athletics Activity as outlinedin Annexure B: Child/Young Person Safe Practices.

Complaints, Disputes and Discipline Policy means the policy adopted by LAQ for the handling and
resolution of allegations regarding Prohibited Conduct.

Contractor means any person or organisation engaged o provide services for, or on behalf of, a Relevant
Organisation. This includes agents, advisers, and subcontractors of a Relevant Organisation and
employees, officers, volunteers, and agents of a Contractor or subcontractor.

Discrimination includes both direct and indirect discrimination (either on person or online) which have
the following meaning:

(a) ‘Direct discrimination’ occurs where, because a person has a Protected Characteristic, they are
treated less favourably than a person without that characteristic would be treated in the same or
similar circumstances.

(b) ‘Indirect discrimination’ occurs where a practice, rule, requirement or condition that applies to
everyone disadvantages people with a Protected Characteristic and the practice, rule, requirement or
conditionis notreasonable in the circumstances.

Employee means a person employed by a Relevant Organisation.

Grooming means behaviours that manipulate or control a Child/Young Person, their family, guardian and
carers or other support networks, or organisations, with the intention to gain access to the Child/Young
Person, obtain the Child/Young Person’s compliance, maintain the Child/Young Person’s silence, and avoid
discovery of sexual abuse.

Harassment means any type of behaviour towards a Child/Young Person that they do not want and that is
offensive, abusive, belittling orthreatening andisreasonably likely to cause harm to the Child/Young Person
whois the subject of the harassment, whetherin-person or online.

Harmful Behaviour Towards a Child/Young Person means any behaviour involving a Child/Young Person
thatisobjectively age inappropriate and/or placesthe Child/Young Person atrisk of harm. Thisincludes but is
notlimited to:

(c) Child Abuse;

(d) harmful training methods including physical punishment or overtraining which may cause harm to a
Child/YoungPerson;

(e) excessive or unnecessary emphasis on appearance, weight requirements or muscularity (either in-person
oronline) that may include practices such as:

(f) encouraging orenforcing excessive dieting orrestrictive eating;

(g) excessive weigh-ins or focus on weight goals, body composition testing that is a sport requirement that
carries punishment for the outcome (for example repeated bouts of exercises as punishment for weight
gain); or

(h) unsafe practices that could put health atrisk in order toreach weight or appearance requirements without
adequate medicalsupport (forexample dehydration orrestrictive eating).

(i) forcing aChild/Young Person to train orcompete whenillorinjured;

(§) threateningorhumiliating a Child/Young Person (eitherin-person or online);

(k) using disciplinary actioninvolving physical punishment or any form of treatment that could reasonably be
considered as degrading, cruel, frightening or humiliating;

(I)  making sexualcommentsto a Child/Young Person or engaging in open discussions of a sexual or Adult
nature with (either on person oronline), orin the presence a Child/Young Person;

(m) takinginappropriate photos or footage of a Child/Young Person; or

(n) inappropriate and/orintimate physical contact with a Child/Young Person which is sexualin nature or
causesthemtofeeluncomfortable, or feel pain or distress.

LAQ means Queensland Little Athletics Association Incorporated (ABN: 41 142 389 563) t/a Little Athletics
Queensland
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Little Athletics means the sport of Little Athletics, as governed by LAQ and Little Athletics Australia (LAA) from
time totime.

Member means a member of a Relevant Organisation, including;

(a) Affiliated Centre or Affiliated Club, which means a company, incorporated association or other entity
thatisamember of LAQ;

(b) Individual Member, which means individuals who are individuals registered with an Affiliated Centre or
Club.

National Integrity Framework means the National Integrity Framework as developed by Sport Integrity
Australia and consisting of the following five policies:

Safeguarding Children and Young People Policy;
Competition Manipulation and Sport Gambling Policy;
Improper Use of Drugs and Medicine Policy;

Member Protection Policy; and

Complaints, Disputes and Discipline Policy.

D
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Participant means:

a) Athletes;
(b) coachesappointedto trainan athlete orteamin an Activity;

) administrators who have arole in the administration or operation or Activity of a Relevant Organisation
including owners, directors, committee members or other persons;
(d) officials including referees, umpires, technical officials, or other officials appointed by a Relevant

Organisation, orany league, competition, series, club, orteam sanctioned by aRelevant Organisation;

(e) support personnel who are appointed in a professional or voluntary capacity by a Relevant Organisation,
or any league, competition, series, club, or team sanctioned by a Relevant Organisation including sports
science sports medicine personnel, feam managers, agents, selectors, and team staff members.

Person in Position of Authority means a person, regardless of age, who through their position or
involvementin Little Athletics can exercise power, control, orinfluence over a Child/Young Person.

Policy means this Safeguarding Children and Young People Policy including any annexures and appendices.
Prohibited Conduct means the conduct prescribed at clause 4 of this Policy.

Protected Characteristic means:

(@) age;

(b) disability;

(¢) race orethnicity;

(d) sexorgenderidentity;
(e) sexual orientation;or
(f) religion.

Recruitment, Screening & Training means the Child/Young Person safety recruitment, screening and
tfraining strategies adopted and implemented by Relevant Organisations fo help ensure the safety of
Children/Young People participatingin Little Athletics, asoutlinedin Appendix 2: Recruitment, Screening and
Training Recommendations of Annexure C: Best Practice Guidance.

Relevant Organisation means any of the following organisations:

(@) LAQor;
(b) Affiliated Centres or Affiliated Clubs.

Relevant Person means any of the following persons:
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IndividualMember;

Participant;

Employee;

Confractor;

Volunteer; or

anyotherindividualwhohasagreedtobe bound by the Nationalintegrity Framework and/orthe Relevant
Policies.

a
b
c
d
e

(
(
(
(
(
(

avvvvv

Victimisation means subjecting a person, or threatening to subject a person, eitherin-person or online, to any
unfairtreatment because the personhas made, orintends to pursue theirright to make, a complaint, report or
lawful disclosure, including under applicable legislation or this Policy, or for supporting another person to take

such action.

Vilification means a public act, conduct or behaviour, either in-person or online, that incites hatred, serious
contempt for, or revulsion or severe ridicule of, a person or group of people because of a Protected
Characteristic they hold, as covered by applicable legislation.

Volunteer, meansany person engaged by a Relevant Organisationin any capacity whois not otherwise an
Employee or Contractor, including parents or carers that volunteer, directors, office holders, coaches,
officials, administrators and team and support personnel;

WWCC means a'Working with Children Check' (however named) under the applicable legislation of a state
or territory, asummary of whichis available here.

(a) Blue Card isthe name givento avalid WWCC in the state of Queensland as legislated by Working with
Children (Risk Management and Screening) Act 2000 (the Act) andthe Working with Children (Risk
Management and Screening) Regulation 2020.

Any capitalised term not defined in this Policy has the meaning given toitin the Complaints, Disputes and
Discipline Policy.

3. Jurisdiction

3.1. Who this Policy applies to
This Policy applies to:

(@) Relevant Persons;and
(b) Relevant Organisations.

3.2. When this Policy applies

(@) AllRelevant Persons and Relevant Organisations to which this Policy applies must comply with this Policy
(at alltimeswhilst they are a Relevant Person or Relevant Organisation), including:
i inrelationto any dealingsthey have with a Child/Young Person arising from the Relevant Person's,
Relevant Organisation’s, or the Child/Young Person's involvement in any capacity with Little Athletics.
ii. inrelationto any dealingsrelating to a Child/Young Person that they might have withaRelevant
Organisation or their staff, confractors, and representatives;
iii. when dealingwith a Child/Young Person orotherRelevant Person orRelevant Organisationintheir
capacity as aRelevant Person or Relevant Organisation; and
iv. inrelation to theirMembership or standing as a Relevant Person orRelevant Organisationin general.
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(b) This Policy doesnot apply tointeractionsinvolving aRelevant Person and a Child/Young Person where there is

no direct orindirectlink to Little Athletics or aRelevant Orgoniscn‘ion.2

4. Prohibited Conduct

4.1. Prohibited Conduct - RelevantPersons

A Relevant Person commits a breach of this Policy when they:

(@) arefoundguilty of any breach of arelevant state orterritory or Commonwealth lawrelating to orinvolving
Child Abuse or Grooming; or

(b) either alone or in conjunction with another or others, engage in any of the following conduct, either in-
person, online or via any other form of telecommunication, against, orinrelationto, a Child/Young Personin
the circumstances outlinedin clause 3.2:
i Harmful Behaviours Towards a Child/Young Person;

ii. Bullying;
iii. Discrimination;
iv. Harassment;
V. Victimisation;
Vi. Vilification;
vii. request orinferthat the Child/Young Person keep any communicationsecret from their parents/carer,

orotherRelevant Person such as a coach or administrator, orRelevant Orgonisoﬁon3;
viii. supply alcohol, ordrugs (including tobacco) to a Child/Young Person;
iX. supply medicine to a Child/Young Person, except for:
A. wherethe Relevant Personreasonably believes that the medicine isnecessary forlifesaving
medicaltreatment;
B. whenpermitted bylaw;or
C. withthe consent ofthe parent, guardian, or carer of the Child/Young Person and undera
valid prescription for that Child/Young Person and at the prescribed dosage; or
(c) donotcomplywiththe Child/Young Person Safe Practices as set outin Annexure B: Child/Young Person
Safe Practicesthat are applicable to allRelevant Persons.

4.2. Prohibited Conduct - Person in a Position of Authority

InadditiontoProhibitedConductoutlinedin4.1,aPersoninaPositionof Authority commitsabreachofthis
Policywhenthey,eitheraloneorinconjunctionwithanotherorothers,engageinanyofthefollowingconduct
against, orinrelationto, a Child/YoungPersoninthe circumstances outlinedin clause 3.2:

(@) continueinaChild/Young Person-related posiﬁon4 if they have been charged or convicted of acrime
that would make themineligible to be granted a WWCC; or.

(b) donotcomply with the Child/Young Person Safe Practices that are applicable to Persons in a Position of
Authority asset outin Annexure B: Child/Young Person Safe Practices.

4.3. Prohibited Conduct - Relevant Organisations

A Relevant Organisation commits a breach of this Policy when it:

2 such as pre-existing personal or family relationships.
3 This does not include ordinary peer to peer interactions between Children/Young People.

4 Appendix 3: Child-Related Position Assessment Recommendations provides examples of roles that may
be considered Child- related positions.
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(a) engagesapersonwho doesnothave asatistactory WWCCinthe relevontjurisdicﬁon(5)53

(o) doesnotconfirmthe validity of aRelevant Person’s WWCC currency;

(c) doesnotundertake any screening measureswhen appointing a person to a child-related position;

(d) doesnotobtain adequate informed consent from Approved Person/s prior to any sport sanctioned
fransportation or overnight accommodation of Children/Young People; or

(e) hasknowledge of and doesnotreport abreach ofclauses 4.1 or4.2to LAQ or a Relevant Organisatfionin
accordance with the Compilaints, Disputes and Discipline Policy.

5. Reporting and Complaints

(@) Allegations of Prohibited Conduct under this Policy may be submitted to LAQ or aRelevant Organisation
and willbe managed in accordance with the LAQ Complaints, Disputes and Discipline Policy.

(b) Where aRelevant Organisation becomes aware of apotential breach of this Policy and the information
known about that potential breach is such that it would cause areasonable person to suspect that a
Child/YoungPersonis, oris atrisk of, harm or being abused and/or neglected:

i the Relevant Organisation must comply with the requirements of Responding to Risk of Abuse and
Harmin Annexure A:Responding to Risk of Abuse and Harm to Children and Young People. This
includeswaiting until statutory agencieshave confirmed that they are eithernotresponding fo an
allegation orhave finalised any intervention they deem appropriate;

ii. no further action under the Complaints, Disputes and Discipline Policy in relation to that potential
breach should occur untilthe obligationsin clause 5(b)i. are complied with; and

iii. the Relevant Organisations must apply appropriate risk mitigation strategies to keep alll
Children/Young People safe while an allegation orcomplaintis being assessed/investigated. This
may include interventions such as supervision, suspension, restriction of duties or temporary
redeployment, or suspension orrestriction ofrights, privileges or benefits.

6. Other Matters

6.1. Education

(@) Topreventbreaches of this policy, build positive behavioursin sport and protect participants from the threat
posed by behaviours and environments that are unsafe to Children/Young People, LAQ is responsible for
developing andimplementing an education plan addressing the content and subject matter of this Policy.

(b) LAQshouldengage SportIntegrity Australiato assistin the design, implementation, and maintenance of the
education plan and to determine priority education groups and appropriate interventions.

(¢) The Relevant Organisation may, from time to time, direct certain Participants to undertake education, which
will be relevant and proportionate to their level of participation in Little Athletics and the associated integrity
risks.

(d) Sportintegrity Australia has developed arange of safeguarding education resources and training material
fordifferent audiences (e.g. Children/Young People, coaches, clubs etc.) which can be found here.

6.2. Information sharing

SubjecttothePrivacy Act 1988 (Cth),Relevant Organisationsmay share informationtheyreceiverelatingto
Child/YoungPerson safetyissueswithin theirsportwith Sport Integrity Australiato enable SportIntegrity Australia
to effectively performits functions.

S Forthe avoidance of doubt, ifa personis not eligible to apply fora WWCC in the relevant jurisdiction (e.g.
because they are a parent), it willnot be abreach of this clause for a Relevant Organisation to engage that
person without a WWCC.
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6.3. State/territory specific child safe standards

This Policy is underpinned by the National Principles for Child Safe Organisations. Some states and territories
have established their own child safe standards with compliance requirements. Relevant Organisations and
Relevant Persons are responsible for familiarising themselves with the legislative requirementsin theirstate or
territory and taking steps to ensure that they are meeting any additional compliance requirements,
including by adopting additional procedures, policies or standards where necessary.

(@) Relevant Persons and Relevant Organisations are required to familiarise themselves and comply with LAQ's
Blue Card Policy.
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Annexure A: Responding to Risk of Abuse and Harm to Children and Young People

Under relevant state/territory laws, failure to report any reasonable suspicion or knowledge that a Child/Young
Person is or is likely to be aft risk of harm could result in criminal proceedings. This Annexure provides examples
of the main actions that must be followed, however knowledge of the relevant state/territory reporting
obligations is critical.

You must ACT.

As apersoninvolvedin Little Athletics you play a crucialrole in protecting Children/Young People. You must follow
the four actions set out below when responding fo any Child Abuse allegations.

Action 1 - Responding
If a Child/Young Person is at risk of immediate harm, you must ensure their safety by:

. Calling 000 formedical and/or police assistance to respond to urgent health or safety concerns;
. Administering first aid, if required:

. Separating at-risk Child/Young Person and othersinvolved;

. Identifying an appropriate contact person forany on-goinglicison with the Police.

. If there isnoimmediate harm, go to Action 2 below.

Action 2 - Reporting

If you suspect, onreasonable grounds that a Child/Young Personwas, is, oris atrisk of being abused and/orneglected, you must report
itto the police and/orthe relevant state/territory Child protection agency, alist of which canbe found here.
Inthecircumstancessetoutabove, thereisarequirementthatyounotifythe LAQChiefExecutive Officer(whoisthedesignated

LAQ Child Safe contact) about such anincident.

Action 3 - Contact

You must contact the police and/orthe relevant child protection agency to determine the information that may be shared with
parents/carers, and who should lead this contact (i.e., police, Child Protection department or Relevant Organisation
representative).This couldinclude advice:

e noffocontactthe parentsorcarersin circumstanceswhere they are alleged to have engagedinthe abuse.

e tocontactthe parents/carersand provide agreed information as soon as possible.

Action 4 - Support
e  Supportshould be provided to any Child/Young Person that has experienced abuse.

. Itisimportant thatthe person providing support fo the Child/Young Person doesnot attempt to provide supportwhichis
outside of the scope of theirrole.

e Supportshouldinclude maintaining a calm open manner when listening to any allegations and disclosures, while avoiding
seeking detailedinformation or asking leading questions.

e Informationregarding allegations of Abuse need to be welldocumented and shared with LAQ’s designated contact.

e  Furthersupport forthe Child/Young Person, relevant Adults and othersinvolved may be required, including areferral to
wellbeing orhealthcare professionals and or the development of a safety plan.

Child Safe Contact at LAQ: Name:
Christopher Davis Position: Chief
Executive Officer

Email and/or Phone: c.davis@lag.org.au — 0438 035 186
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Annexure B: Child/Young Person Safe Practices

LAQis committed to safeguarding everyone involved in our organisation including Children/Young People in
our care, so that they feel safe and are safe. LAQ's Child/Young Person Safe Practiceshave been developed
toidentify and prevent behaviourthat may be harmfulto the Children/Young People in oursport.

There are exceptions where the Child/Young Person Safe Practices do not apply:

e whenaRelevantPerson/Personin aPosition of Authority is also an Approved Personinrespectto
that Child/YoungPerson.

e inanemergency andwherethe actionis protective of a Child/Young Person, when prior
authorisationis not possible.

These Child/Young Person Safe Practices set out requirements for how Relevant Organisations and
Relevant Persons must behave with and around Children/Young People. A failure to comply with the
Child/Young Person Safe Practices willbe a breach of the Safeguarding Children and Young People Policy
and constitute Prohibited Conduct asset outin clause 4 of the Policy.

1. Professional boundaries

(@) APersoninaPosition of Authority must establish and maintain professional boundaries (bothin-person
and online) when working with Children/Young People who are involved in our sport. Professional
boundaries ensure that the nature of the relationship between a Personin aPosition of Authority and
Child/Young Person does not move from a professional one to a personal one and becomes harmful or
exploitative of the Child/Young Person and/or family.

(b) APersoninaPosition of Authority, unless they are also an Approved Person must not:

i provide any form of support to a child or their family unrelated to the scope of theirrole (e.g.,
financial assistance, babysitting, provide accommodation);

ii. use apersonalphone, camera, or video camera to take images or video footage of
Children/Young People unless prior written authorisation from the Relevant Organisationis
provided;

iii. exhibit any type of favouritism towards a Child/Young Person;

iv. fransport Children/Young People otherthanin accordance with Child/Young Person Safe Practices
clause 12, Transporting Children/Young People;

V. give gifts/presents to Children/Young People other than the provision of official awards;

Vi. have one on one contact with a Child/Young Person outside of authorised sport activities (includes
direct confact such as in-person as well as indirect, such as by phone, or online); or attend any
private social function at therequest of a Child/Young Person or their family.

(c) IfRelevant Persons become aware of asituation in which a Child/Young Person requires assistance thatis
beyond the scope of that person’s role, they must undertake any or all of the following atf the earliest
opportunity:

i refer the matterto an appropriate support agency;

ii. refer the Child/Young Person to an appropriate support agency;

iii. contactthe Child/Young Person’s parent or carer;

iv. seek advice from aRelevant Organisation.

2. Use of language and tone of voice

(@) Language andtone of voice usedin the presence of Children/Young People must:
i provide clear direction, boost their confidence, encourage, or affirm them.
ii. notbe harmfulto Children/Young People.
(b) RelevantPersons must notuse language towards orin the presence of Children/Young People that s:
i discriminatory, racist, or sexist;
ii. derogatory, belittling, ornegative, forexample, by calling a Child/Young Person a ‘loser’ or telling
themthey are ‘too fat’;
iii. unreasonably orunnecessarily threatening or frightening; or
iv. profane orsexual.
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3. Positive guidance (discipline)

(@) Children participatingin our sport must be made aware of the acceptable limits of their behaviour so that
we can provide a positive experience for all participants.

(b) RelevantPersons and Relevant Organisations must use appropriate techniques and behaviour
management strategies to ensure:
i an effective and positive environment; and
ii. the safety and/orwellbeing of Children/Young People and personnel participatingin Little Athletics.

(c) RelevantPersons and Relevant Organisations must use strategies that are fair, respectful, and
appropriate to the developmentalstage of the Children/Young People involved.

(d) Children/YoungPeople mustbe provided with clear directions and given an opportunity toredirect their
behaviourin apositive manner.

(e) RelevantPersons or Relevant Organisations must not, under any circumstances, take disciplinary action
involving physical punishment or any form of treatment that could reasonably be considered as degrading,
cruel, frightening or humiliating.

4. Supervision

(@) Relevant Organisations must ensure that Children/Young People participatingin oursport programs and
services are adequately supervised.

(b) Supervision must be constant, active, and diligent, prioritising the safety and wellbeing of Children/Young
People, and where possible aRelevant Person must be able to observe each Child/Young Person.

() Where direct supervisionis not possible, a Relevant Person must know the location of each Child/Young
Person and ensure that they canrespond toindividual needs andimmediately intervene if necessary.

(d) Anyincidentof one-to-one unsupervised contact must be immediately reportedto the Relevant
Organisations management within 24 hours of the incident occurring.

5. Use of electronic or online communications

(@) A Person in a Position of Authority unless they are also an Approved Person (in respect to the relevant
Child/Young Person), Medical Practitioner or Health Professional, must not communicate directly (one to
one) with a Child/Young Person either electronically or online (including phone calls) without the inclusion
of a representative from the Relevant Organisation and/or the Child/Young Person’s parent or carer.
Communication by Medical Practitioners and Health Professionals must only relate to appropriate and
required medical care in thiscontext.

(b) When communicating with Children/Young People, aPersonin a Position of Authority must ensure
contentis:

i directly associated with delivering our services, such as advising that ascheduled event is
cancelled;
ii. concise with personal or social content limited only to convey the message in a polite and friendly
manner;
iii. devoid of any sexudlised language; and
iv. not promotingunauthorised social activity or contact.

6. Photographs or video of Children/Young People

(@) AnApproved Person may photograph or film their Child/Young Person when participating in our sport.
(b) Whenarranging official photography/videography of Children/YoungPeopleinvolvedinoursport, Relevant
Organisations must:
i obtain priorwritten consent from the Child/Young Person’s parent or carer. Where appropriate and
possible, consent should also be sought from the Child/Young Person. Written approval could
include electronic messaging formats such as email or SMS;

ii. give due consideration to Children/Young People who are protected by a court order;
iii. appoint a photographer/videographer who holds a current WWCC;
(c) ensurethe photographer/videographeris always supervised;
i ensure the contextis directlyrelated to participationin our sport;
ii. ensure the Child/Young Personis appropriately dressed and posed; and
iii. not distribute images or videos (including as an attachment to an email) to anyone outside the
Relevant Organisation without parent/carer knowledge and approval.
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(d) Relevant Organisationsmuststoreimages (digital orhard copy) inamannerthat preventsunauthorised
access by others and must be destroyed or deleted as soon as they are nolongerrequired.

(e) Relevant Organisations must not publish images or footage of a Child/Young Person or identify the
Child/YoungPerson pictured, whether online orin print, without written consent fromthe Child/Young
Person’s parent or carer. Where appropriate and possible, consent should also be sought from the
Child/Young Person.

(f) Relevant Organisations must ensure any Employee, Volunteer or Contractor (such as anevent
photographer) comply with the above requirements whilst working at an Activity.

7. Physical contact with Children/YoungPeople

(@) Anyphysical contactwith Children/Young People must be necessary and appropriate to the delivery of our
sport programs or services and based on the needs of the Child/Young Person (including adjustments
based on any additional needs due to impairment or disability) such as assisting with the use of
equipment technique assistance or correction, treatment by a health practitioner or administering first
aid.

(b) RelevantPersonsmust not have contactwith Children/Young People participating in our programs and
servicesthat:

i involvestouching of genitals, buttocks, orthe breast area otherthan as part of delivering necessary
medical or allied health services to those specific areas of the body;
ii. would appearto areasonable observer fo have asexual connotation;
iii. isintended to cause pain or distress to the Child/Young Person (e.g., corporal punishment);

iv. is overly physical (e.g. tickling or otherroughhousing), except where this contact is consistent with
therules of the sport and accepted andreasonable behaviourwithinthe Activity when undertaking
that Activity;

V. is unnecessary (e.g., assisting with toileting when a Child/Young Person does not require assistance);
or

Vi. isinitiated against the wishes of the Child/Young Person, exceptif such contact may be necessary

to preventinjury to the Child/Young Person orto others, in which case:
A. physicalrestraint must be alastresort;
B. thelevel of force used mustbe appropriate tothe specific circumstances, and aimed
solely atrestrainingthe Child/YoungPersontopreventharmtothemselvesorothers;and
C. theincident must bereported to management assoon as possible.

(c) RelevantPersons mustreportto the Relevant Organisation any physical contactinitiated by a Child/Young
Person that is sexualised and/or inappropriate, for example, acts of physical aggression, as soon as
possible, to enable the situation fo be managed in the interests of the safety of the Child/Young Person,
Relevant Persons, and any other participants.

8. Overnight stays and sleeping arrangements

(@) Overnightstaysinvolving Children/Young People mustbe approved andmanaged by the Relevant
Organisation.

(b) written parent/carer consent must be obtained prior to the overnight stay. Written approval couldinclude
electronic messaging formats such as email or SMS. Where appropriate and possible, consent should
also be sought from the Child/Young Person.

(¢) Practicesandbehaviour by Relevant Personsinvolved during an overnight stay must be consistent with
the practices and behaviourexpected during delivery of our sport at all other fimes.

(d) Standardsof conductthatmust be observed by Relevant Organisations and Relevant Personsinvolved
during an overnight stayinclude:

i. Children/Young People must be provided with privacy when bathing, toileting, and dressing;
ii. appropriate dress standards must be observed when Children/Young People are present-such as
no exposure to nudity;
iii. Children/YoungPeople must not be exposed to pornographic material, forexample, through
movies, television, theinternet, ormagazines;
iv. Children/Young People must not be left under the supervision of unauthorised persons such as
accommodation staff, orpeers;
V. sleeping arangements must not compromise the safety of Children/Young People, including:
A. an Adult must not sleep alone in the same room as Children/Young People unless they
are the parent orhave parentalresponsibility for those Children/Young People; and
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B. Children/YoungPeople must notshare abed with an Adult or another Child/Young

Person.
Vi. Children/Young People must have the right to contact their parents, or an Approved Person,
if they feel unsafe, uncomfortable, or distressed during the stay.
vii. Parents/carers must be permitted to contact their Child/Young Personif required.

9. Change room arrangements

(@) Children/YoungPeople must be supervisedin any change room that s in official use by aRelevant
Organisation, whilst ensuring theirright to privacy.

(b) APersoninaPosition of Authority must not:
i shower orchange at the same time as supervising groups of Children/Young People;
ii. be alone with a Child/Young Personin achange room; or

(c) RelevantPersons must not use any camera or other recording device in achange room.

(d) Personsin aPosition of Authority must ensure adequate supervision in public change roomswhen they are
used, providing the level of supervision required for preventing abuse by members of the public, Adult users,
or general misbehaviour, while also respecting a Child/Young Person’s privacy.

10. Use, possession or supply of alcohol or drugs to Children/Young People
Persons in a Position of Authority must not:

(@) use, possess orbe underthe influence of anillicit drug in the presence of a Child/Young Person or
Children/Young People;

(b) use orbe undertheinfluence of alcohol while supervising a Child/Young Person or Children/Young People
during anActivity;

() beimpaired by any otherlegal drugsuch as prescription or over-the-counter drugs while inthe presence of a
Child/Young Person or Children/Young People;

(d) supplyalcoholordrugs (including tobacco) to any Child/Young Person or Children/Young People; or

(e) supply oradminister medicines, exceptwhen permitted by law or with the consent of the Child/Young
Person’s parent or carer and under a valid prescription for that Child/Young Person and at the prescribed
dosage.

11. Parent/Carer involvement

Relevant Organisations must:

(@) ensurethataparent/carerisinvolvedin any significant decision, including the signing of any
documentation in relation to their Child’s involvement in Little Athlefics;

(b) notprevent parents/carers from accessing their Child/Young Person whenrequired; and

() makeparents/carers aware of the standard of behaviourrequired when watching their Child/Young Person
during an Activity. Parents/carers displaying inappropriate conduct may be askedtoleave, howevermay
not be denied access foranundetermined amount of time.

12. Transporting Children/Young People

(@) Children/Young People must only be transported in circumstances that are directly related to the delivery
of oursport programs and services.

(b) Otherthanin an emergency, a Person in a Position of Authority, unless they are an Approved Person, must
nottransport Children/Young People without prior written approval from their parent or carer.

() When transporting Children/Young People, the Person in a Position of Authority must drive responsibly,
not be impaired by alcohol or any other mind-altering substances, have an unrestricted drivers’ licence
andto the extent practicable, not be alone in the carwith a Child/Young Person.

(d) Children/Young People must only be transported in aroadworthy vehicle when the manufacturer stated
capacityisadheredto andseatbelts and childrestraints are fitted asrequired.

13. Drop off and pick up of Children/Young People

Relevant Organisations must:
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(@) have anaccessible register of parent and carer emergency contact numbers and an operational
phone; and

(b) ensure that if a parent or carer is late, they make reasonable attempts to contact them. It is not the
responsibility of a Personin a Position of Authority to fransport Children/Young People home if their parent or
carerislate forpick up.
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Annexure C: Best Practice Guidance

LAQiscommittedtosafeguarding everyone involvedin our organisationincluding Children/Young People
who participate in our sporting activities, ensuring that they feel safe and are safe. This Best Practice
Guidance identifies steps that Relevant Organisations and Relevant Persons should be taking to create a
safe and positive environment for Children/Young People in Little Athlefics.

This Annexure C andits appendices are provided as guidance only. Failure to comply with arequirement set
outin Annexure C or one of its Appendices willnot be considered Prohibited Conduct for the purposes of the
Complaints, Disputes and Discipline Policy, however, aspects of the Best Practice Guidance may be a
mandatory requirement underrelevant state or territory legislation.

Itis the responsibility of allRelevant Organisations and Relevant Personsto ensure that they are aware of and
comply with any obligationsthey may be subject to under state orterritory legislation.

Relevant Organisations should:

1. adoptandimplement a Child/Young Person Safe Commitment Statement (an example is provided at
Appendix 1: Child/Young Person Safe Commitment Statement Example to this Annexure C);

2. adopt and implement appropriate recruitment, screening and training requirements for all employees
and volunteers who will be working in Child-related positions (see example at Appendix 2: Recruitment,
Screening and Training Recommendations fo this Annexure C);

3. establish a Culturally safe environment in which the diverse and unique identities and experiences of
Aboriginaland or Torres Strait Islander Children/Young People arerespected and valued;

4. ensurethat Children/Young People are empowered about theirrights, participate in decisions affecting
them and are taken seriously, including by:

(@) providing Children/Young People with information about their participation in Little Athletics
and information about theirrights and responsibilities;

(b) seekinginformed consent from Children/Young People prior to participationin Activities; and

(c) Respecting andunderstanding the diverse and potentially complex needs of Children/Young
People withincreased vulnerabilities.
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Appendix 1: Child/Young Person Safe Commitment Statement Example

LAQ is committed to ensuring the safety and wellbeing of all Children/Young People that are involved in our

sport. Our policies and procedures seek to address risks to Child safety and to establish Child safe culture
and practices.

1. We will keep Children/Young People safe

(@) Through ourSafeguarding Children and Young People Policy, we document our clear commitment to
keeping Children/Young People safe fromharm, risk of harm, abuse and neglect.

(b) We communicate our commitment to all our staff and volunteers and give them access to a copy of our
commitment statfement.

2. We promote inclusion, respect and diversity

(@) We considerthe needs of all Children/Young People. We use inclusive program design to support them to
participate safely in oursport, particularly Children/Young People with increased vulnerabilities, such as:
i Aboriginaland/or Torres Strait Islander Children/Young People;
ii. Children/Young People from culturally and linguistically diverse backgrounds;
iii. Children/Young People with disability;
iv. Children/Young People livingin out ofhome care,
V. Children/Young People with diverse genders and/or sexualities.
(b) Werecognise the rights of lesbian, gay, bisexual, fransgender and intersex Children/Young People to be

recognised for their gender identity, sexual orientation or intersex status, and to feel safe and respected
when participatingin our sport.

3. We create a culturally safe sporting environment

(@) We upholdtherights of Aboriginal and Torres Strait Islander Children/Young People to:
i identify as Aboriginaland/orTorres StraitIslander with pride and without fear of retribution or
questioning;
ii. to express their Culture asthey deem appropriate;
iii. receive an education that strengthens their Culture andidentity;

iv. maintain connection to theirland and Country;

V. maintain their strong kinship ties and social obligations;

Vi. be taught their cultural heritage by their Elders and community;
vii. receive informationin a culturally sensitive, relevant and accessible manner; and
viii. beinvolvedinservices that are culturally respectful.

(b) We willtake action to grow inclusiveness for all culturalidentities and to establish equitable, respectful
and empowering engagement with culturally and linguistically diverse communities.

4. Our staff and volunteers know the behaviour we expect

(@) Weensure thateach personinvolvedin our delivery of services to Children/Young People understands
theirrole and the behaviourwe expectinrelation to keeping Children/Young People safe from abuse and
neglect through application of our Child/Young Person Safe Practices.

(b) We utilise clear position descriptions which clearly state relevant Child/Young Person safe requirements.

() Wehave Child/Young Person Safe Practices, which are approved and endorsed by the LAQ Board
and outlines our expectations for behaviour towards Children/Young People.

(d) Ourstaff and volunteers are given a copy of and have access to the Child/Young Person Safe Practices.
(e) Ourstaffandvolunteersindicate, inwriting, that they haveread and are committed to the Child/Young

Person SafePractices.
5. We minimise the likelihood of appointing or accrediting a person who is unsuitable
(@) We have appropriate measures in place to minimise the likelihood that we will recruit staff or volunteers
who are unsuitable to work/volunteerwith Children/Young People.

(b) Wewillmeettherequirements of the relevant state orterritory Working with Children Checkregulations.

6. Induction and training are part of our commitment
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(@)

We will provide allnew staff, volunteers, and participants with information about our
commitmentto Child/Young Person Safety including our Safeguarding Children and Young
People Policy, Child/Young Person Safe Practices and Responding to Child Abuse
Allegations.

We support ongoing education and fraining for our staff and volunteersto ensure
Child/Young Person safety information is provided and updated asrequired.

We ensure that our staff and volunteers have up-to-date informationrelevant to specific
legislation applyingin the state or territory they are basedin orwhere they may fravelto as a
part of theirduties.

7. We encourage the involvement of Children/Young People and their parents

(@)
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We involve and communicate with Children/Young People and their families in
developing a safe, inclusive, and supportive environment. We will provide information to
Children/Young People and their parents/carers (such asbrochures, posters, handbooks,
guidelines) about:

i. our commitment to keeping Children/Young People safe and communicating theirrights;
ii. the behaviourwe expect of our staff and volunteers and of themselves;
iii. our policy aboutresponding to Child Abuse.

We have processes for two-way communication with Children/Young People and families.
We seek feedback from Children/Young People and have a process forresponding.

We empower Children and Young People.

Werespect diversity and seek to facilitate effective communication with, and
empowerment and involvement of Children/Young People.

8. Our staff and volunteers understand their responsibility for reporting Child Abuse

(@)

(b)
©

Our policy forresponding to Child Abuse is approved and endorsed by LAQ Board and
appliesto all our staff and volunteers. Staff and volunteers must:

i immediately report abuse or neglect and any concerns with policies, practices orthe

behaviour of staff andvolunteers;

ii. meet any legislated mandatory or other jurisdictional reporting requirements;
iii. follow aspecified process whenreporting abuse or neglect.

Our staff and volunteers are given a copy of and have access to the Complaints, Disputes and
Discipline Policy and understand the implications of the policy for theirrole.

We document any allegation, disclosure or concernregarding Child Abuse and take action
and monitor responses to all allegations, disclosures, or concerns.

9. We maintain and improve our policies and practices

(@)
(b)
©

We are committed to maintaining and improving our policies, procedures, and
practicestokeep Children/Young People safe from neglect and abuse.

We have assignedresponsibility forregularly maintaining and improving our policies and
proceduresto (insert name or person or group).

We monitor our staff, volunteers, and external providers and take action to ensure appropriate
practice, behaviour and policies are followed.

Werequire our staff and volunteers to disclose guilty findings or charges affecting their suitability
towork with Children/Young People. Wereview police record and WWCC checksregularly.
We have formally reviewed our service delivery toidentify and document potential risks to
Children/Young People.

We undertake formalreviews, atleast annually, foidentify and document

potentialrisks to Children/Young People associated with ourservice delivery.
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Appendix 2: Recruitment, Screening and Training Recommendations

These recruitment, screening and training requirements have been developed to provide a fair,
safe, consistent, and comprehensive process to engage personnel across our sport. Our sport
takes Child/Young Person protection seriously and ensures that the organisation recruits’
personnel (employees and volunteers), that are suitably qualified and committed to providing
professional, safe, and enjoyable programs and services to Children/Young People.

1. Child-Related Positions

()

(o)

()

Allroles within our sport (employees and volunteers) both new and existing should be

assessed using Appendix 3: Child-Related Position Assessment Recommendations:

Assessment.

A Child-related position means a position thatinvolves or may involve contact with

Children/Young People, eitherunder the position description or due to the nature of the

role.

Positions assessed as 'Child-related’ should be appointed using the recruitment and screening process
outlined in this Appendix 2: Recruitment, Screening and Training Recommendations.

2. Position Descriptions

(@)

(o)

Developing appropriate selection criteria for a positionis a valuable first step toreducing
therisk of appointing someone who poses a Child/Young Person safety risk.

Examples of appropriate selection criteria may include: ‘Must have experience working with
Children/Young People.’ ‘Must be able to demonstrate an understanding of appropriate
behaviours when

engaging with Children/Young People.’

3. Advertising

5.

(a] All positions identified as Child-related should include the following statement in the position
descriptionand any advertising: {Sport Organisation} iscommitted to protecting
Children/Young People from harm. We require all applicants that will work with
Children/Young People to undergo an extensive screening process prior to appointment.

Interviews

(a) Relevant Organisations should conduct aninterview when appointing a personto a
Child-related position, preferably in-person or on a videoconference (e.g., Zoometc.).

(b) During the interview, questionsregarding the applicant’s suitability to work with
Children/YoungPeople should be included. Referto Appendix 4: Interview
Recommendations and Sample Questions.

Working with Children Checks

(a) Working with Children Check (WWCC) laws aim to help prevent people who pose a
known unacceptabile risk from working with Children/Young People as paid employees or
volunteers. WWCC laws are currently in place in all Australian states and territories.

(o) These laws require certain individuals involved in areas such as sport and recreation to
undertake a checkto determine their suitability to work (in a paid or volunteer capacity) with
Children/Young People. Whether a particular individual is required to undertake a check
depends on the WWCC laws of the relevant state or territory.

(c) RelevantOrganisations must meet the requirements of the relevant state or territory
WWCC laws. Specific state and territory requirements can be found here.

(d) Allpersonnel thatrequire a WWCC will supply a copy ofit to, and/or authorise the
Relevant Organisation making the appointment to verify the currency of the
WWCC.

(e) Relevant Organisations must not engage a person who doesnothave a satisfactory
WWCC inthe relevantjurisdiction(s).

(f) Regardless of whether anindividualisrequired or otherwise eligible to obtain a WWCC in the
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relevant jurisdiction(s), it would be a breach of the Safeguarding Children and Young

People Policy if an individual:

i.  whohasguilty findings that would make themineligible to be granted a WWCC is
appointedto a Child-related position in our sport; or
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ii. continues in a Child-related position if they have been charged or convicted of a crime
that would make them ineligible to be granted a WWCC.

(g) RelevantPersonsarerequired toreport aRelevant Organisation any criminal guilty findings or
charge thatindicates that they may present a potentialrisk to the Children/Young People to
whom they help deliver programs or services, such as illegal drug possession or use, gun
crimes and assault including Adult sexualassault.

National Criminal History Record Checks

(a) Dependingontherelevantjurisdictionallegislation aRelevant Organisation mayrequire the
preferred candidates to have completed a ‘national criminal history record check’ (also
known as a ‘police check’) where the candidate does not otherwise meet the
jurisdictional threshold to apply for and obtain aWWCC.

(o) A criminal history does not automatically preclude an applicant from being appointed
unless their criminal history suggests that they may pose arisk to Children/Young People. If
there isinformation relevant fo the employment decision, the applicant will be provided
with an opportunity torespond to the contents of their police check (if they wish to do so).

(c) The decision to appoint or not appoint an applicant because of a police checkresult,
along with the rationale for that decision, must be communicated to the applicant by the
Relevant Organisation.

(d) Acopyofthe police check must not beretained. The original must either be returned to the
applicantif requested or be destroyed in a secure manner on completion of the
recruitment process. If the applicant is appointed, a record of the date and certificate
number of the police check should be recorded in their personnelfile.

International Criminal History Record Checks

(a) Any applicant who has resided overseas for 12 months or more in the last ten years should
obtain an international criminalcheck.

(o) Some countries will not release information regarding an individual for personal or third-party
purposes. Where police records checks cannot be made, reference checks should be
conducted with at least two referees that personally knew the individual whilst they were
residingin the other country.

(c) TheRelevant Organisation shouldinform the applicant thatreferees willbe asked whether
they have knowledge orinformation concerning the applicant thatwould adversely affect
the applicant from performing the job, including any relevant criminal offences. The
credentials of persons acting as referees should be verified and caninclude previous
employers.

(d) Overseasapplicants should not commence until this processis satisfactorily completed.

Monitoring compliance

Relevant Organisations will ensure that all personnelin Child-related positions have a current WWCC
and or relevant probity checks, as specified in state and territory legislation, a summary of which can be
found here.

Reference checks

(a) The Relevant Organisation should conduct a minimum of two reference checks for the preferred
applicant to gather additional information about the applicant’s suitability fo work in the role for
which
they have applied.

(o) Theselectedrefereesshould:

i. be able to provide informationrelating fo the applicant’s suitability to work with
Children/Young People;
ii. have known the applicant foratleast 12 months;
iii. not berelated to the applicant;
iv. be able to vouch for the applicant’sreputation and character.

Please note: Written characterreferences are not sufficient unless also followed up and
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verified through directcontact.
(c) Refereesshould be asked directly aboutany concerns they may have about the applicant

working with Children/Young People. Appendix 5: Reference Check Recommendations
and Sample Questions.
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10. Qualification and registration checks

Educational or vocational qualifications, or professionalregistration should be verified for the
preferred applicant forthe position, if applicable.

11. Engagement of Children/Young People

(a) Ifapersonunderthe age of 18is appointed to a Child-related position, the Relevant

Organisation should:

i. comply with therelevant WWCC legislation;

ii. undertake appropriate screening (interviews andreferee checks);

iii. ensure thatthey are aware thatthey are bound by the Safeguarding Children and
YoungPeople Policy, Child/Young Person Safe Practices and the obligations
associated with WWCC; and

iv.  obtaininformation about any pre-existing relationships, especially where the
Child/Young Person- applicantinteracts personally with another Child/Young Person
participant.

12. Training

(a) Persons appointed to a Child-related position should complete the Sport Integrity
Australia Child SafeguardinginSportinduction online course within 12 months of their
appointment. Sportintegrity Australia eLearning

(b) Relevant Organisations should ensure that allinvolvedin Little Athletics have access to
information regarding their Child/Young Person safe obligations - Safeguarding | Sport
Integrity Australia

(c) RelevantOrganisationsare encouraged to develop atrainingregime thatmeetstheir
operationalneeds. Persons appointed to Child-related positions should have more frequent
and specific training than Relevant Persons who do not have any contact with
Children/Young People.
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Appendix 3: Child-Related Position Assessment Recommendations

Note: State and territory jurisdictions have different requirementsregarding screeningand WWCC.
This Child- related position assessment aims to assist Relevant Organisations identify Child-related
positions however, it should not be used to determine if a Relevant Person requires a WWCC.

Specific state and territory requirements can be found here.

Question — Does the position/activity (paid/unpaid or volunteer):
Involve supervising Children/Young People?

Involve being alone with Children/Young People orengaging with Children/Young
Peopleina way that is not observed or monitored?

Involve activities with Children/Young People away from the organisation’s usual
location?@

Involve direct one-on-one or group contact with Children/Young People via
phone, letter, email, online or social media?

Involve supervising Child/Young Person-to-Child/Young Person online contact?

Have access (online or paper based) to a Child/Young Person's personal and/or
confidential information?2

Involve the need for physical contact/touching Children/Young People?
Involve any of the following: transporting Children/Young People; over-night
supervision; and/or out-of-town activities?

Have a perceived or actual level of authority (including from a Child/Young
Person’s perspective)?

Involve any other type of contact with Children/Young People?

If you answered YES to one or more of the above questions, the position is a Child-related position.

The Relevant Organisationisrequired to undertake the recruitment and screening process as
outlinedin Appendix 2: Recruitment, Screening and Training Recommendations, including
conductinginterviews and reference checks.

Relevant Organisations must also meet the requirements of the relevant state or territory WWCC
laws.
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Appendix 4: Interview Recommendations and Sample Questions

+ Theinterview processis averyimportant stepin selecting the right people foryour organisation andin
identifying any people that may pose arisk of harm to Children/Young People.

* Anopen-endedstyle of behavioural-based questioning will give insightsinto the applicant’s values, attitudes
and
understanding of professional boundaries and accountability.

+  Allapplicantsshould be informed during the interview that referees will be contacted as part of any
final selection process.

Questions that should be asked

e Wouldyou please tell us about your beliefs and values inrelation to working with Children/Young People?

e Wouldyou please tell us about your awareness and understanding of Child protection?

¢  Wouldyou please tell us about your professional experience, competencies, and qualificationsinrelation
to working with Children/YoungPeople?

e  Whatboundaries are important when working with Children/Young People?
¢ Haveyoueverhad any disciplinary action taken against you inrelation to you working with Children/Young People?

Additional Questions (for positions that work predominately with Children/Young People) that

MAY be asked

¢  Whatdoyou find most rewarding about working with Children/Young People?
¢ Whatdoyou find most challenging about working with Children/Young People?
¢ Howwouldyou handle a Child/Young Person thatis behavingin amanner that is disruptive in a group setting?

¢ Howdoyou think your peers, supervisors and referees would describe the way you work with Children/Young
People?

e Arethere any Children/Young People whom you would not wish to work with and, if so, why?2
¢ How wouldyou dealwith a Child/Young Person whois acting aggressively 2

e Haveyou everlostyourtemperworking with Children/Young People? Whatwas the frigger for thise
Whatwasthe outcome?

¢ Howwouldyourespond to a Child/Young Person who disclosed they were being subjected to abuse?

e AparentofaChild/YoungPerson attending your service wants someone from the organisation fo
care fortheir Child/Young Person out of hours. What would be yourresponse to thisrequest?

¢  Whatwouldyou doif you thought anotherstaff member or volunteerhad harmed orwasharming a
Child/Young Person?

*  Whatwouldyou doif you thought a Child/Young Person was being abused athome?

e Canyou tellusabout Children/Young People you have found challenging to work with2 What strategies
doyou use to handle challengingbehaviour?

¢ Howwouldyou handle a Child/Young Person that appears sad andrefuses to participate in activities?
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Appendix 5: Reference Check Recommendations and Sample Questions

o The purpose of seekingreferencesis to obtain objective and factualinformation to support
appointment decisions.

¢ Askthesame questions of eachreferee.

¢ Whencontacting thereferee, identify yourself and your position, give the name of the
candidate and the reason foryour call.

o Before asking questions, describe the job and the competencies that you are seeking.

Questions that should be asked

o Areyourelatedtothe applicant? (Please note, if the person answers yes, you cannot
proceed with this referee check and anotherreferee needs to be obtained from the
applicant).

¢ Inwhatcapacity have you known the applicant and forwhatlength of ime? (Please note, if
lessthan 12 months anotherreferee should be obtained from the applicant)

¢ Howwouldyou describe the personal character of the applicant?

¢ Wouldyouhave any concerns about this applicant working with or beingin
contactwith Children/Young People?

¢ Howdoesthe personrespond fo supervision/oversight?

¢ Inyourtime working with the applicant, was there anything thatled you to believe that this
applicantis not suitable to work with or be in contact with Children/Young People?

o Toyourknowledge, hasthis personeverbeeninvolved with the abuse orneglect of
Children/Young People?

The panel should consider the validity of the referees by reflecting on the following questions:

¢ Whatisthe relationship between the referee and the applicant?
¢ Hasthereferee known the applicantin a professional capacity and if so when and forhow long?2
o Isthereferee able to providerelevantinformation about the applicant’s work history and
performance?
¢ Hasthereferee observed the applicant demonstrating the skillsand knowledge
required forthe position?
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7. Review

The Child Safeguarding and Young People Policy was adopted using Sports Integrity Australia’s
National Integrity Frameworkin August 2024. This policy, along with the Member Protection
Policy and Complaints Handling Procedure were adopted to replace several previous
policies used to address child protection procedures and complaints management.

Policy Review Date

Next Review Scheduled April 2026

Child Safeguarding and Young People Policy October 2025

Fixed formatting errors only

Child Safeguarding and Young People Policy August 2024

New policy developed from SIA NIF templates

Child ProtectionPolicy October 2018

Child Protection Employees & Volunteers Policy August 2008

Child Protection Risk Management September 2006

As of the time of writing, this table includes all policies that were accessible. The absence of inclusion in this table
does not suggest that no further updates occurred, rather they were simply not accessible as of August 2024.
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